
They’ll Only Pay You 77 Cents
for Your Female Brain
It seems U.S. Senators still has a problem with women.  Last
year the House of Representatives passed their version of The
Paycheck Fairness Act. 

However, on Wednesday, November 17th legislation that would
have led to a full vote on The Paycheck Fairness Act was
halted by two votes by our U.S. Senators.

The Paycheck Fairness Act was put forth to address the issues
of the original Equal Pay Act of 1963.  Yes, in 1963 a law was
passed making it illegal to pay women less than men when
substantially equal work was performed.

The Paycheck Fairness Act addressed issues where gender was
the basis of pay discrimination.  Key points included –

Allowing  for  compensatory  and  punitive  damages,  thus1.
giving  it  equal  discrimination  status  that  already
exists for race and ethnicity.
The ability to participate in a class action suit unless2.
individuals choose to opt–out.
Requiring companies that claim differential payment not3.
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based on sex to meet greater gender defense arguments
and  rules  that  more  specifically  define  how
discrimination  can  be  counted.
Prohibiting  the  punishment  of  employees  who  share4.
paycheck information with co-workers
Providing  the  Equal  Employment  Opportunity  Commission5.
with employee data based on race, sex and natural origin
Reinstituting the collection of gender based data in the6.
Current Employment Statistics Survey

While  The  Paycheck  Fairness  Act  seems  to  be  a  reasonable
attempt to address women who are discriminated based on pay
for substantially similar work, there are those who strongly
disagree.

Often  cited  arguments  are  issues  over  the  unfairness  of
treating  genders  the  same  when  there  are  on-the-job
differences  in  value  contribution,  performance  ability  and
negotiation skills, (especially when it comes to salary – men
are known to be more proactive than women when it comes to
salary negotiation).

Then there is the old playbook that women leave their careers
to take care of children and elderly family members, they are
more likely to work part-time and are more inclined to look
for family oriented working environments. The inference being
that women who make these choices can not be expected to be
treated the same.

Then, there is the problem with the lawyers. They are going to
keep everyone tied up in Court and this will further endanger
jobs and limit how employers can pay different wages.

So, I guess voting Senators think they know best. Lawyers
won’t get litigation happy, businesses can save money, there
won’t be a need to collect any data on gender salaries and no
one has to figure out how to pay a woman equally for the same
work a man does.



The Senate just said — Let’s not rock the boat.  

Continuing to pay women 77 cents for every dollar a man earns
seems fair enough.

It seems that some brains are just more stubborn to waking up
to reality of fairness.

Personally I’m of the opinion that my perceived 77 cent female
brain is equally worth the dollar if not more so.  Congress,
wake up. Just think how much tax revenue I could generate for
you if I was paid what I’m worth!  Oh, I guess no one is
thinking about that.


